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President’s Column
by President Joel Russell

Thisissueof theMichigan Conferencenewdetter will dert
you toanormal and aspecial transition for the conference.
Thisismy first column asthe new president of the confer-
ence. The conference changespresidentsevery two or four
yearsbut our former Executive Director, Bob Grosvenor,
servedinthat rolefor fifteen years. With hisextensivelabor
and academic background, Bob established the AAUP
Michigan Conferenceasanimportant participantintheLan-
sing political arenaand brought us national recognition as
oneof AAUP spremier state conferenceorganizations. With
thisstrong foundation we are pleased to wel come Jeffrey
Leeasour new Executive Director to undertake adifferent
set of challenges. Jeff bringsto this position theresearch,
organizationa, and communication skillsthat arecritical for
providing new levelsof support for both our traditiona ad-
vocacy chaptersand collective bargaining chapterswhile
seeking to establish active chapters at other collegesand
universties

| should first introduce myself to those who havenot at-
tended our annual meetingsfor thelast fiveyears. | ana
Professor of Chemistry at Oakland University who ade-
cade and a half ago with NSF support redirected my re-
searchtothedesign, development, and eva uation of chemi-
cal visudization softwareto enhance student learning of ba-
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sicchemical concepts. | have been amember of the
OU University Senatefor themaority of my career
and chaired many of its key committeesaswell as
served multipletimesonthecollegeand university fac-
ulty review bodies. | have been an active member of
the OU AAUP chapter since the 1970s serving on
multiple negotiating teamsand its Executive Commit-
teeincluding threetermsas chapter president. Cur-
rently | am chapter grievance officer and member of
thenegotiating team onceagain. For thepast fiveyears
| served asVice President of the Michigan Confer-
enceand program chair for itsannual mestings. | have
represented the OU chapter at AAUPnNational meet-
ingsand Collective Bargain Congressmeetingssince
1999 and wasrecently elected to the CBC Executive
Committee.

Oneproject that Jeff and | have already begunisto
havethe Michigan Conferencetakean activerolein
hel ping our chaptersto publicize theimpact of the
corporatization of universitiesand take actionstore-
focus on the core missions of liberal education and
advancement of thefrontiersof knowledge. Inorder
to stem this nation-wide trend in higher education
“management,” wemust get many morefaculty torec-
ognizethelikely futurefor corporate higher education
andtheir commitment to an aternative. Theresultsof
the past few decades of faculty’snarrow concentra-
tion ontheir scholarship, their research students, and
their disciplinesand desiretojust beleft doneinthese
pursuitshasresulted in corporate management replac-
ing academic shared governance. Althoughwemight
be quite content in our |aboratoriesand libraries, if we
look around wefind weareasteadily shrinking com-
ponent of thefaculty with contingent faculty becoming
themgjority at many ingtitutions. Our corporate man-
agersfocusontheir perceived productive component
of graduating bodiesand find cost benefitsfrom use of
part-timefaculty with lower salariesand much lower
benefits. Asfewer full-timefaculty participatein aca-
demic governanceagrowthinmiddlemanagement has
replaced faculty informer governancerolesresulting
inalessacademic and more management focus.
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MAKEADIFFERENCE
TESTIFY BEFORETHE LEGISLATURE

Do you wonder on what facts public policy
changes are based?

Do you wish legislators would consult more ex-
perts when crafting laws?

Now is your chance to make a difference!

The Michigan AAUP Conferenceis establishing
an Experts List for distribution to state legislators
and executive officers. Thisis completely volun-
tary, but we would like to have as many professors
participate as possible. This list will be used by
government officials as aresource to research and
identify theimplicationsof potential policy changes.
You could be contacted to:

*  Providebackground information

* Helpindividual decision-makersunder-
stand the effects of a policy shift

» Give expert testimony before acommittee

All disciplines are needed, especially hard and
social sciences. One goal of this endeavor is to
allow legislators to see how we all benefit from
academic freedom and its importance to learning
and the growth of knowledge, whilealso providing
them with a glimpse of how vital their appropria-
tions areto higher education.

Again, thisisvoluntary, but you are urged to par-
ticipate. Thereisno enrollment deadline; you can
always be added to the Experts List. However,
thislist cannot be distributed before acritical mass
of academic participation exists, so do not delay. If
you are interested please send the following to the
conference office at miaaup@aol.org

Name
Ingtitution
Fields of Expertise (as wide or narrow as you
feel comfortable)
Appropriate Contact Information (i.e. office
address/phone number, e-mail address)
Example, Specific Expertise:
John Smith, Professor of Social Work
Respectable Michigan University
- Welfare and Single-Parent Kids
- Parenting on minimum wage

(contact information)
Example, General Expertise:
John Smith, Professor of Land Management
Respectable Michigan University
- Wetlands Management

(contact information)
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WILFRED KAPLANWRITESMEMOIRS

Wilfred Kaplan, past President of the Conference,
has written a 400-page book, based on letters be-
tween himand hislatewifeHeidi from 1936 to 1938.
They metinamathematicsclassroomin Zurich. The
letters, trand ated from German, tell of abeautiful love
story. The book contains many photographs and
drawingsfromtheletters, aswell asessaysontopics
suchasmarriage, viewing art, friendship. Thoseinter-
estedin obtaining acopy of thebook, entitled: “Heidi
and Bill —Beginning of Our LivesTogether,” cansend
amessage to verenapress@msn.com. Thebook is
priced at $40. A portion of the cost of booksordered
through theAAUPwill be donated to the Campaign
for theCommon Good, theAAUP scapita campaign.

OAKLANDUNIVERSITY REPORT
By Jm Cipielewski, Chapter President

Whilethe Oakland University campusisrdatively
quiet asfaculty venture out on researchtripsand have
the opportunity to spend timewith families, thereis
much going on benesth the calm. Throughout the past
year we have been engaged in agrievanceof atenure
casethat hasnow goneonto arbitration. Thistenure
case had not received one negative vote asit went
through threelevelsof faculty review; yet tenureand
promotion weredenied by theadministration withno
opportunity for faculty response beforethat negative
decisonwasconfirmed by the Board of Trustees. We
havejust completed the arbitration hearing and are
awaitingthedecisonwhichisexpectedinlateAugust.

At the sametimewe have begunto bargain anew
agreement between thefaculty and theadministration.
Thefive-member faculty teamisled by MikeLatcha,
who had experience on severa previousbargaining
teams. Theteam prepared for bargaining by meeting
often with aBargai ning Forum made up of represen-
tatives of each academic unit. Thisforum prepared
and analyzed asurvey of faculty membersastoissues
to be addressed. They will continueto helpinform
and organizethefaculty throughout thebargaining. In
addition, the bargaining team met with most unitsand
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interest groupson campusto discussitemsspecificto
them. These preparationsshould givetheteam astrong
senseof thefaculty’sconcerns.

We aso held elections for new members of the
chapter’s executive committee. Mike Latcha was
elected as Vice President for another term. Frances
Jackson wasreelected asan at-large Director. Karen
Miller joinsthe executive committeefor thefirst time
asan at-large Director. And thisyear we have added
an at-large Director position on the executive com-
mittee reserved for aspecial lecturer (Someonewho
teaches 16 credit hoursduring the year) and which
will befilled by Jay Burke. Returning for another year
of their termswill beJm Cipidewski, Presdent; Frank
Lepkowski, Treasurer; Linda Schweitzer and Tom
Giberson, at-large Directors,; and Joel Russell, Griev-
ance Officer. Wewill have an election for aContract
Officer intheFall. The new executive committee will
take office upon ratification of the new bargaining
agreemen.

Wed so congratul ate Jod Russell, one of our mem-
berswell known at the statelevel on hisrecent elec-
tion asan at-large member of the national Collective
Bargaining Congress. We are sure that Joel’swide
experience as an executive committee member, chief
negotiator, and hisservicetotheMichigagnAAUPwill
servedl of uswell.

UNIVERSITY OF MICHIGAN - FLINT
By Nathan Oaklander, Chapter President

For thelast ten years, the Flint AAUP chapter spon-
sors a Courageous Students Award for those students
who overcome challenges to pursue their education.
This year there were four awardees. Their stories are
both heartbreaking and encouraging. They have over-
come family tragedy and life-threatening personal ill-
nesses. We honored Timothy Elliot, JessicaDixon, Jef-
frey Ruth and Rebecca Aaron during our presentation
ceremony with a certificate and $100 award. It was
our faculty that was honored, though, to have four stu-
dents whose strength and courage is an inspiration to
all of us.
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GROSVENORRETIRES

After 16 years as Executive Director of the Michi-
gan Conference, Bob Grosvenor retired on April 8,
2006. A reception washeld in hishonor following the
conference’s annual meeting. Two of Bob’'s daugh-
ters, Nancy and Carol, flew in from Virginiaand Cali-
fornia respectively to be with their father. At the re-
ception, Bob thanked the membersfor their kind words
and the opportunity to work with them. He recalled
being asked during his interview in 1990 how many
years he anticipated working. Already in hismid-six-
ties at the time, he replied, “maybe five or six years.”
Not only did he exceed his timetable, he exceeded all
expectations. “Rarely ameeting has gone by wherel,
and | think all of the presidents before me, aren’t thank-
ful wehired Bob,” commented Tom Dietz. Weadll thank
Bob and wish him the best of luck.

KALAMAZOOCOLLEGE
By Henry Cohen, Chapter President

The Kalamazoo College AAUP successfully negoti-
ated with it’s college president for the restoration of
the full range of professional dutiesto afaculty mem-
ber some of whose responsibilitiesaprevious president
had curtailed. We proposed to the Faculty Executive
Committee amodification of the Plan of Employment
that putsin place amechanism for dealing with faculty
complaints of unfair treatment at the hands of an ad-
ministrator. Our group also raised two issues with the
Instructiona ServiceAdvisory Committeerelated to the
ability of faculty membersto morefully control thecom-
puters that they use to do their research. First, we is-
sued areport on dental insurance coverage among Great
Lakes CollegesAssociationinstitutionsin order to keep
that issuein people’ sminds. In addition, we areissuing
our annual summary of where our college standsamong
GLCA schools with respect to salary and total com-
pensation in all ranks. Finaly, | am happy to report
increased membership.
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DOMESTIC PARTNERSHIPHEARING

On September 27, 2005, Lansing Circuit Court Judge
Joyce Draganchuk ruled that the Michigan “Marriage
Amendment” passed in 2004 does not restrict public
employers from providing health and other benefitsto
domestic partners, thereby overturning the interpreta-
tion of the Attorney General, Mike Cox. In that case,
the Michigan Conference of the AAUP submitted an
amicus brief on behalf of the plaintiffs (City of
Kalamazoo et al). The ruling was subsequently ap-
pealed to the state Court of Appeals. We resubmitted
the amicus brief for that hearing which was held on
April 11, 2006. Thethree-judge panel asked few ques-
tions. The attorney for the appellant (Attorney Gen-
eral) offered few critiques of the Circuit Court ruling,
instead focusing on the wording of the amendment and
how Judge Draganchuk’sinterpretation wastoo |oose.
The attorneys for the appellate focused on the publi-
cized intent of the amendment and its consistency with
the previousruling. Attorneysrepresenting Wayne State
University and the University of Michigan presented
the economicimplications of eliminating existing ben-
efitsfor their employees.

Most peoplefamiliar with this case expect thisruling
to be appeaed to the Michigan Supreme Court. In
fact, the presiding judge commented that the Court of
Appeals hearing was merely a brief stop on the case’s
path to the state Supreme Court. As of late June, a
ruling has not yet been handed down.

NEWSLETTER FORMAT
ABOUT TO CHANGE

Thisedition of the conference newsletter will bethe
last mass distributed on paper. Starting with the fall
edition, electronic copieswill be mailed to chapter of-
ficesfor distribution to our members. Thischangewill
allow us to incorporate more interactive features at a
fraction of the cost. This will include more stories,
linksto related issues and storiesand finally, color pic-
tures and graphics. We realize that some people pre-
fer the paper version and alimited number of hard cop-
ies will be available at your chapter offices. If you
would like to paper copy mailed directed to you, please
call the conference office at (517) 482-2775 or e-mail
miaaup@aol.com and provide your name and full ad-
dress.
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CONFERENCEANNUAL MEETING

The Radisson in downtown Lansing was host
to the conference’s 52nd annual meeting. The topic of
the day was “ Tenure in the 21st Century,” but before
the program could begin, new officershad to be el ected.
Outgoing President Tom Dietz presided as new Presi-
dent Joel Russell (Oakland), Vice-President Sally
McCracken, and at-large board members Joel Boyd
(Western Michigan), Howard Bunsis (Eastern Michi-
gan) and Bruce Barna (Michigan Tech) were elected.
We were honored to have two provosts — Kim Wilcox
(Michigan State) and Virinder Moudgil (Oakland) —
address the importance of tenure and each of their vi-
sions of the future of the tenured and tenure-track pro-
fessoriate. Patrick Shaw, Associate Secretary from
the national AAUP office, articulated the role AAUP
has and will continue to play in the establishment and
protection of tenure. Jeffrey Lee, co-author of “As-
sessing the Necessity of Extending the Maximum Pro-
bationary Period” detailed the University of Michigan
administration’s attempt to prolong the time before a
tenure decision must be made and the faculty’s re-
sponse. During lunch, Pat Shaw gave aheartfelt speech
enumerating retiring Executive Director Bob
Grosvenor’s many contributions to the AAUP at both
the state and national level.

The day concluded with an afternoon session on
health care. Dennis Simpson and Ariel Anderson de-
scribed their work in compiling and comparing the vari-
ous benefit plans at each of our chapters. Their effort
was tremendous and we thank them, and will continue
to be appreciative as contracts become negotiated in
future years. The last speaker of the day was Tad
Smith discussing the steps the University of Michigan
has taken to reduce health care and prescription drug
costs. A long, informative day was capped by arecep-
tion honoring Bob Grosvenor. Beforethe day wasover,
Sally McCracken, 2007 annual meeting chair, was al-
ready making plans. It will certainly be an event not to
be missed.

AAUPASKSGRANHOLM TO CHANGE
NOMINATION QUALIFICATIONS

If you are worried that your institution’s governing
board does not understand the goals of higher educa-
tions and the needs of its professionals, the AAUP is
fighting for you. In a strongly worded letter, confer-
ence President Joel Russell and Executive Director
Jeffrey Lee pressed Governor Jennifer Granholm to
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make higher education experience a qualification for
appointment to governing boards. Constitutionally, those
appointments are at the discretion of the governor’s
office with the advice and consent of the senate.

Russell’sgoal is“just to get one or two board mem-
bers who understand higher education” which could
provide more than just a sympathetic to faculty con-
cerns. “ Someonewho knows education will ask presi-
dents tough questions and making sure the board gets
all of thefactsand hearsall of the sides before coming
toadecision,” continued Russell. Thisyear the gover-
nor will make 24 appointmentsto 12 boards acrossthe
state. If sheisre-elected, she will have appointed all
of the board members not elected by state ballot (Michi-
gan State, Michigan and Wayne State) by the end of
her second term. Added Leg, “If we are going to use
Michigan’s universities to a vehicle to improve the
economy, we need the people who know higher educa-
tion best to governit.”

THEIVORY TOWERONTHEHILL

On asunny day on early June, asmall contingent of
professors from Michigan walked up Capitol Hill to
make their voices heard. The agendafor the AAUP's
annual meeting in Washington D.C. always includes
timefor attendeesto |obby their Congressmen and Sena-
tors. This year representatives from Eastern Michi-
gan, Northern Michigan, Michigan State, Kalamazoo
Valley and Oakland met with staff members from the
offices of both Senators Levin and Stabenow. Both
meetings were productive and reassuring. Infact dur-
ing one meeting, conference President Joel Russell re-
marked, “Michiganislucky to have two senators who
understand theimportance of higher education and criti-
cal role academic freedom plays.”

Unfortunately, neither senator was available for the
meetings. Votes were occurring on the Senate floor
and the senators were needed there. But, our voices
were heard. The contingent discussed on the lack of
faculty support on governing boards, the corporatization
of higher education, the infamous “ Academic Bill of
Rights” and the languishing Higher Education Act
among other issues. Any positive feelings generated
during these meetingswere amplified after discussions
with professors from other states. “While we walked
away from the Hill reassured, everyone else seemed
to be disappointed or nervous. They worried about
their Congressmen ignoring academic freedom. 1 felt
like we would get the first call if any legislation that
encroached on academic freedom hit the floor,” added
Executive Director Jeffrey Lee.
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DELTACOLLEGE CHAPTEROFTHEAAUP
By Raymond S. Pfeiffer, Chapter President

The DeltaCollege chapter once again sponsored
theannua awardsdinner for full-timeemployees. The
chapter granted an award for Service to Professor
NevilleBrittofor hisextensve, long-termwork inthe
community and to threeemployeesof Delphi for their
work with Delta coop students. Profs. Drew
Colenbrander and Alan Hill were given awardsfor
their leadershipin collegegovernance. Prof. Hill has
worked long and hard for the DeltaA AUP chapter.

The Deltachapter hasbeen promoting discussions
among faculty over the question of whether to sup-
port aproposal to includethe college” support staff”
inthe DeltaCollege Senate. The Senateiscurrently
composed of two groupsfrom the college: thefaculty
andtheadminigtrativeand professiond staff. Thefac-
ulty currently hasanearly 2/3 mgority voteinthesen-
ate. Support staff members have proposed that the
faculty reduceitsmaority voteto aminority votein
order to makeway for support staff membershipin
thesenate. The senateisthebody that formsall of the
major academic policiesfor DeltaCollege and sub-
mitsthem for approval to the college president and
the board of trustees.

Thesupport staff arguethat many of their members
are highly educated and qualified, and should have
somesay intheforming of academic policiesthat they
carry out. Opponentsarguethat thefaculty hasthe
basi c responsibility for making academic policy, and
should not giveup itsmgority. Thosewhofavor in-
clusion of support staff say that faculty rarely voteas
ablock on magjor issues. Opponentsarguethat there
isno good reason for faculty to surrender their au-
thority. Thosein favor argue that democracy would
favor inclusion, and that the current exclusionisdis-
criminatory and demeaning.

Surprisingly, amgority of thefaculty have shown
support for themeasure. Althoughit hasnot yet been
put upfor afina vote.
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WAYNE STATEUNIVERSITY
By CharlesParrish, Chapter President

It gives me great pleasure to announce that we have
completed the negotiations for a new three-year col-
lective bargaining agreement. The Tentative Agree-
ment extends the basic terms of our present contract,
with some significant changes. It establishes a new
vision benefit, raises salary caps, and, of special sig-
nificance, takes the first step towards establishing re-
tiree healthcare benefits. Inaddition, it incorporates a
Letter of Agreement that settlesthe partial tenuregriev-
ance issue in the School of Medicine (SOM).

The proposed agreement provides for a raise over
the three-year term of the contract that amounts to
approximately 10.2% (the number is approximate be-
causeit includestheannua promotional increaseswhich
areusually about .15%). Each year therewill beraises
of 2% across-the-board and 1.25% selective. The sal-
ary caps for the across-the-board are increased sub-
stantially. Inthe first year they are $84,897 for those
on nine-month and $101,876 for those on twel ve-month
appointments. These have been raised to $90,000 and
$120,000, respectively. Salary minimumsand capswill
be raised each year of the contract by 3.25%, instead
of 2% asinthe past. By thethird year, the capswill be
$95,945 and $127,927.

A joint union-administration committee will address
the issue of funding healthcare benefits to our mem-
bers when they retire. In order to push the effortsin
this matter along and to show the union’s commitment
to such abenefit, we have agreed to forego one-half of
one percent of our raises for the first year, with the
money earmarked for funding retiree healthcare ben-
efits if agreement can be found on the size and the
source of the University’s subsidy. One half of the
union’sgood-faith showing will comefrom the across-
the-board and one half from the selective pools. The
amount will be held in aseparate account and, if agree-
ment cannot be found by July 31, 2007, returned to the
across-the-board and selective pools from which they
were taken (plusinterest) in 2007-2008.

Somewill object to using part of the salary increase
to help jump start negotiationson retiree healthcare. 1t
could be argued that the Administration should be put-
ting up al the funds for any such benefit. | agree, but
we haveto recognizethat in the prevailing labor-man-
agement climate. Our willingnessto make some sacri-
ficeto get theball rollingisabeginning. But, thereare
other arguments too. First, Wayne's aspirations as a
major research university depend on being competitive
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for new faculty. Most of those with whom we com-
pete do offer ahealth retirement benefit and we should
too. Second, at Wayne we have a union that is com-
mitted to defending the rights and benefits of its mem-
bers, and that includesretirees. Third, healthcare ben-
efitsprovide an additional incentivefor faculty and aca-
demic staff who want to retire. Lastly, we deserve
these benefits because the Board of Governorsin its
collectivewisdom has given very generousretirement
benefits to President Reid. If he gets them, we want
them.

Finally, we reached an agreement on partial tenure
intheclinical departments of the School of Medicine.
Under the agreement, all basic scientistswith lessthan
50% tenurewill have their appointments rai sed to 50%
tenure. This means that they are guaranteed at least a
one-half time appointment in the future, and that they
will befully covered for fringe benefits, including health
care. In the past, being cut to 25% tenure meant no
guarantee of fringe benefitsif their appointmentswere
cut back. Further, it was agreed that there would be no
further appointmentsin the basic science departments
at less than 100% tenure. This is not everything that
the union wanted, but it isa considerableimprovement
over the past situation in the School of Medicine

EQUAL OPPORTUNITY
ANDAFFIRMATIVEACTION
NEEDYOURHELP

Submitted by OneUnited Michigan

A report issued by the Center for the Education of
Women at the University of Michigan says that pas-
sage of the so-called Michigan Civil Rights Initiative
would eliminateimportant affirmative action programs
needed to ensure Michigan can overcome segregation
and improveitseconomy. The study, authored by Su-
san W. Kaufmann, associated director of CEW, re-
viewed the decade of evidence gathered since Cali-
forniapassed Proposition 209, avirtually identical pro-
posal to the anti-affirmative action program that Michi-
ganwill voteonthisfall.

“Evidencefrom Californiaindicatesthat Prop. 209
has eroded or eliminated previously legal, court-sanc-
tioned efforts by state and local government and edu-
cation institutions to reach out to women and minori-
tiesin order to reverse historic discrimination and ex-
clusion by providing fair and equal accessto opportu-
nity,” the report concludes. “This evidence further
suggests that affirmative action remains an important
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tool for disrupting old patterns of exclusion and segre-
gation, promoting diverse classrooms and workplaces
inwhich innovation isfostered, ensuring equity, meet-
ing the country’s workforce needs, generating upward
mobility and creating a diverse cadre of leaders pre-
pared to lead Michigan and the nation through a diffi-
cult period of economic transition.”

“In 2006, UCLA, whichislocated in the county with
the second largest African American population in the
United States, will enroll the smallest number of enter-
ing African American freshmen since at least 1973,”
thereport states. Similar losses of minority enrollment
in Michigan would result in areduction in the number of
doctors, lawyersand other professional willing to serve
the state’ s and nation’s underserved communities, with
seriousimplicationsfor health statusand leadership de-
velopment in communities of color.

This past spring, the Michigan Conference became
amember of the One United Michigan coalition. If you
wishto actively assist inthe effort to equal opportunity,
One United Michigan suggeststhefollowing steps:

Write lettersto members of the Michigan Leg-
islature.

Visityour legislator. Legislatorscan havealot
of influence with their constituents.

Take advantage of every opportunity to speak
out in oppositiontothisinitiative, whether it'sin
the course of your job or to the person behind
you at the grocery store. Word of mouth can
bevery effectivein defeating the initiative.
Organize aletter-writing campaign

Form diverse teams to meet with local news-
paper editorial boards. Be prepared with writ-
ten information to leave with them.

Work with the media, to get your message
across.

Host a speaker for your organizational meet-
ings.

Hold apublic forum

Have your organization submit aresolution or
statement supporting affirmative action.

Send a press release about it to your local pa-
per.

For Further information please visit our website at
www.OneUnitedMichigan.org
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AAUPMEMBERSHIPAPPLICATION
Note: When you join, your membership will extend for twelve months from the month

payment isreceived in the national office.

Full-time —AAUP & Michigan Conference & Chapter - $184

Entrant* - AAUP & Michigan Conference & Chapter - $114

Part-time — AAUP & Michigan Conference & Chapter -  $62
* Entrant membership is offered to non-tenured faculty for four years.
Check Membership category: _ Full-time __ Entrant ___ Part-time

Name

Institution

Preferred mailing address

Daytime Telephone ( )

Tenured  Yes = No Academic Rank & Field

Payment:

Check: Amount enclosed $ Make check payableto: AAUP

Charge: Amount Authorized$ __VISA __ Mastercard

| hereby authorize AAUPto charge my credit card my annual duesin three consecutive monthly payments.
Card No. Exp. Date
Signature Date

Mail to: AAUP. PO. Box 96132, Washington, DC 20077-7020
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